§518.100

each request as it is processed. Care should
be exercised so that costs are comprehensive
to include a 25% overhead, yet not dupli-
cated elsewhere in the report. Multiply the
number of routine requests processed items
the cost factor to compute this amount.

(4) Total costs. Enter the sum of (1) through
(3) of this section.

(f) Format time limit extension. Enter the
total number of instances in which it was
necessary to seek a formal 10 working day
time extension for one of the reasons ex-
plained as follows:

(1) Location. The need to search for and col-
lect the requested records from another ac-
tivity that as separate from the office proc-
essing the request.

(2) Volume. the need to search for, collect,
and appropriately examine a voluminous
amount of separate and distinct records in a
single request.

(3) Consultation. The need for consultation
with another agency having a substantial in-
terest in the material requested.

(4) Court involvement. Where court actions
were taken on the basis of exhaustion of ad-
ministrative procedures because the depart-
ment/activity was unable to comply with the
request within the applicable time limits,
and in which a court allowed additional time
upon a showing of exceptional cir-
cumstances, provide a copy of each court
opinion and court order containing such an
extension of time.

(5) Total. Enter the sum of paragraphs
(3)(2)(1) through (j)(2)(iv) above of this sec-
tion.

(ii) [Reserved]

[56 FR 48932, Sept. 26, 1991, as amended at 56
FR 56011, Oct. 31, 1991]

Subpart H—Education and
Training

RESPONSIBILITY AND PURPOSE

§518.100 Responsibility.

The head of each DoD Component is
responsible for the establishment of
educational and training programs on
the provisions and requirements of this
Regulation. The educational programs
should be targeted toward all members
of the DoD Component, developing a
general understanding and apprecia-
tion of the DoD FOIA Program; where-
as, the training programs should be fo-
cused toward those personnel who are
involved in the day-to-day processing
of FOIA requests, and should provide a
thorough understanding of the proce-
dures outlined in this Regulation.
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§518.101 Purpose.

The purpose of the educational and
training programs is to promote a posi-
tive attitude among DoD personnel and
raise the level of understanding and ap-
preciation of the DoD FOIA Program,
thereby improving the interaction with
members of the public and improving
the public trust in the Department of
Defense.

§518.102 Scope and principles.

Each Component shall design its
FOIA educational and training pro-
grams to fit the particular require-
ments of personnel dependent upon
their degree of involvement in the im-
plementation of this Regulation. The
Program should be designed to accom-
plish the following objectives:

(a) Familiarize personnel with the re-
quirements of the FOIA and its imple-
mentation by this Regulation.

(b) Instruct personnel, who act in
FOIA matters, concerning the provi-
sions of this Regulation, advising them
of the legal hazards involved and the
strict prohibition against arbitrary and
capricious withholding of information.

(c) Provide for the procedural and
legal guidance and instruction, as may
be required, in the discharge of the re-
sponsibilities of initial denial and ap-
pellate authorities.

(d) Advise personnel of the penalties
for noncompliance with the FOIA.

§518.103

To ensure uniformity of interpreta-
tion, all major educational and train-
ing programs concerning the imple-
mentation of this Regulation should be
coordinated with the Director, Free-
dom of Information and Security Re-
view, OASD(PA).

Implementation.

§518.104 Uniformity of legal interpre-
tation.

In accordance with DoD Directive
5400.7 (reference (b)), the General Coun-
sel of the Department of Defense shall
ensure uniformity in the legal position
and interpretation of the DoD FOIA
Program. This regulation provides pro-
cedures for contacting the DOD Gen-
eral Counsel where required.
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